
From: 
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To: 

Cc: 

Angelo Agrizzi I Cloud <angelo.agrizzi@me.com> 

Monday, November 28, 2016 7:56 PM 

Angelo Agrizzi 

 
Subject: Fwd: Behaviour Mr TI Dikani 

Subject: Behaviour Mr TI Dikani 

To the Board of Directors 

Bosasa Group of Companies 

MOGALE BUSINESS PARK 

l Windsor Road

LUIP AARDSVLIE 

Sent Via Mail 

Attention: 

Mr Papa Leshabane 
Mr Gavin Watson 
Mr TI Dikani 
MrsJLeyds 
MrJGumede 
Mrs L Watson 
Mrs C Passano 
MrsTMakoko 
Mrs N Olivier 

Mr T Mathenjwa 

REQUEST FOR THE REMOVAL OF A DIRECTOR - MR TI DIKANI 

· BEHAVIOUR UNBECOMING TO A BOARD MEMBER/ DIRECTOR

I refer to the Companies Act, and raise a concern to the Board of Directors of Bosasa 
Operations (Pty) Ltd regarding the afore-mentioned Director Mr TI Dikani. 

In terms of the Companies Act, I am required to lodge an official complaint for consideration 
to the board, which forms the basis for a hearing into Mr TI Dikani' s fitness to hold office as 
a Director of the Company. 

Whilst I understand the severity of this application and its ramifications, I do so in tenns of 
my fiduciary duty to both the Board and the Company and its employees, with the 
understanding that the board will attend to the issue in the best interest of its employees, and 
the sustainability and longevity of the business. 
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Mr TI Dikani has in my opinion transgressed the boundaries of Good Corporate Governance, 
and civil dealings on numerous occasions, to such an extent that meetings are reduced to no 
less than frequent and venomous spmis of misinformation, malice and misdirection thereby 
compromising the integrity of the meetings, by making denigrating remarks that have the 
potential to harm not only the company, but fellow office bearers such as myself. 

These outburst and incidents have occurred more frequently and appear to be as a result of 
perhaps a figment of his imagination and mental stability, a concern that must be addressed as 
a matter of urgency. These incidents are recorded as follows; 

1. During a Board Meeting in discussion regarding a payment to a sub-contractor
regarding a payment ofRS,000,000.00, whilst I was making representation to other
board members Mr TI Dikani persisted in screaming at me saying "Liar / Liar / Liar /
Liar" for in excess of thirty (30) seconds, when I realised he did not understand the
debate, I told him that he did not comprehend what we discussed he persisted again at
shouting at me "Liar/Liar/Liar/ Liar" for in excess of thirty (30) seconds, at that
stage I specifically said he was acting idiotically and I demanded an apology and
retraction, he merely said he was sick and tired of me personally.

2. On the 24th November 2016 in meeting constituted by the Board of Directors namely
the Remuneration meeting, it is noted by various attendees that Mr TI Dikani once
more had a severe outburst regarding the transfer and 1-e-appointment of dismissed
erstwhile employees, Mr TI Dikani ranted and once more raised irrelevant issues
regarding his perception whilst once more denigrating the integrity of the Company
and its employees, making outlandish statements and then merely proceeded to just
walk out the meeting, leaving people perplexed with his action.

3. On the 29th November 2016, at the weekly Board meeting where all the office bearers
were present, Mr TI Dikani representatives raised an issue regarding a matter
concluded in May 2016, by the board representatives and duly reduced to writing, Mr
TI Dikane became aggressive and started shouting to the point where I personally, the
Chairman and other office bearers tried on numerous occasions to caution him and
explain that he had misconstrued the decision taken, and that the said matter had in
fact been communicated to both the organised and non organised labour. Mr TI
Dikane was incoherent, abusive and aggressive, having no respect for the protocol of
the board and its members. In the proceeding Mr TI Dikane openly said that if "we"
the Board wanted to "Screw" and steal from the employees we must go ahead, this
was repeated a few times, Mr TI Dikani was cautioned not to make outlandish
statements, that the perception he had was totally incorrect he proceeded to sit down
whilst mumbling. Understanding the ramifications of the statement, I personally
requested on no less than three (3) occasions that Mr TI Dikani retract the statement
as it was false and was devoid of any truth, as the Company has always had its interest
of the staff as a primary concern. Mr TI Dikani offered no apology and merely sat
down.

11re ramifications of such a statement could significantly harm the company's reputation 

A further concern is that a regional indirect client had insisted that Mr TI Dikani made 
mention of an allegation of an executive operational member, be removed, and that it was 
apparently mentioned to himself that the operational member was not welcome at the facility, 
resulting in the Company having to discipline and remove the said executive, costing the 
Company relocation costs, and the innocent executive's integrity and superb track record. 
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Of even greater concern is that Mr IT Dikani is irrational, violent and has the tendency to put 
himself, the Company and its employees at risk and danger, having little or no regard for the 
ramifications thereof. 

DESIRED OUTCOMES 

Pursuant to the process being followed, the following outcomes are required in terms of what 
is in the best interest of the Company and its employees; 

Or 

• That Mr TI Dikani resign with immediate effect as a Director, continue with his duties
at a unit whilst submitting to an anger management and counselling programme.
Submission at the Board Meeting and official written apology.

• That a full enquiry takes place, the use of an independent arbitrator takes place, with
the suspension of all rights in terms of Mr IT Dikani's directorship.

I trust that the Board of Directors attend to the matter speedily, in accordance to their 
respective fiduciary duties, as any future decisions taken at the Board Meetings or discussions 
undertaken would be compromised completely. 

Yours sincerely 

Angelo Agrizzi 

GROUP CHIEF OPERATIONS OFFICER 
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